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WOMEN'S BUREAU CONFERS ON EMPLOYMENT 
FUTURE OF WOMEN CLERICALS 


WASHINGTON -- A panel of experts assembled by the U.S. Labor Department's 
Women's Bureau has recommended a wide-ranging research plan to examine the 
sweeping changes computers are making in the worklives of women clerical 


employees. 
Among the many research proposals suggested are studies of: 


--The effects of technological change on secretaries' “invisible” skills-- 
their knowledge, judgment, and interpersonal dealings. 


--The consequences of office automation for the self-employed, temporary 
and part-time workers, and women who hold more than one job. 


--The impact of word and data processing on affirmative action programs. 
The panel also called for a study to determine whether clerical workers 


who are assigned to secretarial or word processing pools suffer more job stress 
than those who work on a more individual basis. 


The increasing use of computers and word processors in offices prompted 


Women's Bureau Director Lenora Cole Alexander to hold a one-day conference in 
Washington to obtain the views of experts on what needs to be done to get a 
clearer picture of the future course of clerical employment. The conference was 
co-sponsored by the Panel on Technology and Women's Employment of the National 
Research Council/National Academy of Sciences. 


"While considerabTé sums are being spent on market and product research, 
little effort has been made to reduce the fear and uncertainty word and data 
processing is causing the millions of women who do clerical work, the number 
one occupation for women in America," said Dr. Alexander. "The Women's Bureau 
wants to ensure that the new office technologies work to the advantage of these 
workers." 


The conferees agreed that studies should be carried out on employment 
prospects, quality of jobs, pay equity and career opportunity, training, the 
potential for age and racial discrimination, health and safety, electronic 
homework, electronic monitoring of workers, and ways to involve women clerical 
workers in decision-making. Employer cooperation is essential to the success 
of the proposed research, the conferees emphasized. 


"It is crucial that we understand how automation will affect women clericals 
because technological change promises to affect the demand for these workers, 
the nature of their work, their wages and opportunities for occupational mobility, 
and their need for training and retraining," said Heidi I. Hartmann, study 
director of the Panel on Technology and Women's Employment. 


-more- 
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Dr. Alexander said the meeting was the "keystone" of the Women's Bureau's 
efforts to provide national leadership on technological change and women's 
employment. She said the recommendations are particularly valuable because they 
represent a consensus of scholars in the field and representatives of the pri- 
vate sector, labor, women's advocate groups, and others concerned with the issue 
who attended the conference. 


“After the recommendations have been reviewed and digested, I expect that 
the more promisina ones will be implemented," Dr. Alexander said. "In view of 
budgetary constraints, responsibility for funding this needed research is 
one that the private and nonprofit sectors must share with the Government. 


"There is no question that many of the excellent proposals will bear 
fruit in terms of future policy directions and help women clerical workers meet 
the challenge of the ‘electronic office.'" 


### 





Week of December 10, 1984 


BLS REPORTS ON DISPLACED WORKERS 


WASHINGTON -- A special study of workers whose jobs were abolished or 
ylants shut down between January 1979 and January 1984 has been completed, 
the Bureau of Labor Statistics of the U.S. Department of Labor announced. 


The study shows that of 5.1 million workers who-had been at their jobs 
at least 3 years before they were displaced, 60 percent (3.1 million) were 
reemployed when surveyed in January 1984, though many at lower pay; about 
25 percent (1-3 million) were looking for work and the rest (700,000) had 
left the labor force. 


Among the displaced workers who were reemployed, about 360,000 who had 
previously been in full-time wage and salary jobs were in part-time jobs 
when surveyed. Among those who were once again in full-time jobs--and 
reported earnings for both the old and new jobs--about 45 percent were 
earning less in the new job than in the one they had lost. 


A displaced worker, as defined in this study, is one who (1) lost a job 
between January 1979 and January 1984, (2) had worked at least three years 
in that job, and (3) lost it because of the closing down or moving of a 
plant or company, slack work, or the abolishment of a position or shift. 


The survey on which this study is based was sponsored by the Employment 
and Training Administration and was conducted as a supplement to the 
January 1984 Current Population Survey. 

Altogether, a total of 
11.5 million workers 20 years of age and over were identified in this 
survey as having lost jobs during the January 1979-January 1984 period 
because of one of the three factors listed above. However, a large number 
of these workers had been at their jobs only a relatively short period when 
the loss occurred, with 4.4 million reporting one year or less of tenure on 
the lost job. To focus on workers who had developed a relatively firm 
attachment to the jobs they lost, only those with a minimum of 3 years of 
tenure are included in this analysis, and the data presented in tables l 
through 7 relate only to these 5.1 million workers. 


Employment status in January 1984 


The chance of reemployment for these displaced workers declined 
significantly with age. While the overall proportion who were employed in 
January 1984 was 60 percent, this varied from 70 percent for those 20 to 24 
years of age to 41 percent for those 55 to 64 years of age. Those 65 years 
and over often retire when they lose a job, so the proportion in this age 


group who were employed in January 1984 was only 21 percent. 


Over one-fourth of the displaced workers 55 to 64 years of age and as 
many as two-thirds of those 65 years and over were out of the labor 
force--that is, were neither employed nor unemployed--when studied. Women 
in general were somewhat less likely than men to be reemployed and more 
likely to have left the labor force. 


Of the 5.1 million workers who had lost a job over the previous 5 
years, about 1.3 million, or one-fourth, were unemployed when surveyed in 
January 1984. The proportion unemployed was about 23 percent among whites, 
41 percent among blacks, and 34 percent among Hispanics. 


-more- 
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Reasons for displacement 


Almost one-half (49.0 percent) of the 5.1 million workers reported they 
had lost their jobs because their plant or company had closed down or 
moved. Another two-fifths (38.7 percent) cited "slack work" as the reason. 
The balance (12.4 percent) reported that their position or shift had been 
abolished. The older the worker, the more likely was _ the 
job loss to stem from plant closings. Younger workers, having generally 
less seniority, were about as likely to have lost their jobs due to slack 
work as due to plant closings. 


Years worked on lost job 


Many of the 5.1 million displaced workers had been in their jobs for 
relatively long periods. Nearly one-third (30.2 percent) had been 
displaced from jobs on which they had worked 10 years or more. Another 
third (33.6 percent) had been on their jobs from 5 to 9 years. The 
remainder had lost jobs at which they had worked either 3 or 4 years. The 
median tenure on the lost jobs for the entire 5.1 million workers was 6.1 
years. Not surprisingly, the length of tenure tended to increase with the 
age of the displaced workers. For example, median tenure for those 55 to 
64 hdd been 12.4 years. 


Industry and occupation 


Nearly 2-5 million, or almost one half of the workers in question, had 
been displaced from jobs in the manufacturing sector, principally in 
durable goods industries. About 220,000 had worked in 
primary metals, 400,000 in machinery, except electrical, and 350,000 in the 
transportation equipment industry, with autos accounting for 225,000. 


Of the workers who had lost jobs in the primary metals industry, less 
than half (45.7 percent) were employed in January 1984, and nearly 
two-fifths (38.7 percent) were still reported as unemployed. Of those who 
had lost jobs in the nonelectrical machinery industry or the transportation 
equipment industry, the proportion employed in January 1984 was over 60 
percent. 


From an occupational standpoint, operators, fabricators, and laborers 
figured most prominently among the workers who had been displaced from 
jobs. In general, the higher the skill of the displaced 
workers, the more likely they were to be reemployed when surveyed. For 
example, among those who had been displaced from managerial and 
professional jobs, the proportion reemployed was about 75 percent. In 
contrast, among those who had lost jobs as handlers, equipment cleaners, 
helpers, and laborers, less than one-half were reemployed. 


Geographic distribution 


Relatively large numbers of the workers who had been displaced from 
their jobs resided in the East North Central (1.2 million) and the Middle 
Atlantic (800,000) areas. 

This reflects in part the concentration of heavy industries in these two 
areas and the employment losses which these industries incurred in recent 
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years. _The workers who had been displaced in these 
two areas were less likely than those in other areas to be reemployed when 
surveyed in January 1984. Whereas the nationwide proportion who were 
reemployed was three-fifths, it was ‘only about one-half in these two areas. 
The East North Central area had nearly one-third of all the displaced 
workers who were unemployed in January 1984--400,000 out of a national 
total of 1.3 million--and nearly one-half of those in the East North 
Central area had been unemployed for more than 6 months. 


Earnings on new job 


Of the 3.1 million displaced workers who were again employed in January 
1984, a little over 2.8 million had previously held full-time wage and 
salary jobs. Of these, nearly 2.3 million, were once again working in 
full-time wage and salary jobs when surveyed. Earnings data for about 2 
million of these workers were obtained both for the old and new jobs. 


About 1.1 million (55 percent) of these 2 million workers reported 
weekly earnings from their new jobs that were equal to or higher than the 
earnings on the jobs they had lost, with 500,000 reporting that their 
earnings exceeded those on their previous jobs by 20 percent or more. On 
the other hand, about 900,000 (45 percent) reported earnings that were 
lower than those on the jobs they had lost, with about 600,000 having taken 
cuts of 20 percent or more. (See table 7.) 


Workers who had been displaced from jobs in durable goods manufacturing 
were somewhat more likely than other workers to be earning less on the jobs 
they held in January 1984 than in those they had lost. About 40 percent of 
those who were in new full-time wage and salary jobs when surveyed in 
January 1984 reported weekly earnings of 20 percent or more below those on 
the jobs they had lost. 


### 
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MSHA ANNOUNCES MINE INJURY DATA 
FOR JANUARY-SEPTEMBER 1984 


WASHINGTON -- The U.S. Labor Department's Mine Safety and Health Administration 
(MSHA) has released preliminary data on mining fatalities and injuries for the first 
nine months of 1984. 


The rate of fatal injuries in coal mining in the first three 
quarters of this year was .05 per 200,000 employee-hours, com- 
pared with .04 for the same period last year and .04 during all 
of 1983. Seventy-five coal miners died in work-related accidents 
from January through September 1984. Coal mining fatalities 
numbered 55 in the same period last year and 70 in all of 1983. 


The rate of nonfatal injuries in coal mining was 6.64 in the 
first nine months of 1984, compared with 6.93 in the same period 
last year. The nonfatal-injury rate for all of 1983 was 6.83. 
Nonfatal injuries include both lost-time injuries and injuries 
that caused no lost time but required medical treatment. 


The rate of all coal mining injuries (fatal and nonfatal) in 
the first three quarters of 1984 was 6.69, compared with 6.98 in 
the same period of 1983 and 6.87 in all of 1983, 


Coal miners worked a total of 287 million employee-hours in 
January through September 1984, an increase from 255 million 
employee-hours in the same period of 1983. Employment was up 
from 193,731 in the first three quarters of 1983 to 205,167 in 
the same period of 1984. Production grew from a reported 552 
million tons of coal in January through September 1983 to 672 
million tons in the same period this year. 


In metal and nonmetal mining (including metallic and non- 
metallic minerals, stone, sand and gravel) the rate of fatal 
injuries was .04 per 200,000 employee-hours in the first nine 
months of this year, compared with .03 in the same period last 
year and .03 for all of 1983. There were 57 metal and nonmetal 
mining fatalities in the first three quarters of 1984, compared 
with 44 fatalities in the same period of 1983 and 62 in all of 
last year. 


The rate of nonfatal injuries in metal and nonmetal mining 
was 4.41 in the first nine months of this year, compared with 
4.34 in the first nine months of 1983 and 4.32 during all of last 
year. The all-injury rate was 4.45 in January through September 
of this year, compared with 4.37 in the same period last year and 
4.36 for all of 1983. 


Miners in the metal and nonmetal mining industries worked 
292 million employee-hours in the first nine months of 1984, up 
from 276 million in the same period of 1983. Employment in- 
creased from 208,236 in the first nine months of last year to 
214,243 in January-September 1984. 
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Additional information will be published in “Mine Injuries and Worktime, 


Quarterly, January-September 1984," which will be available in the coming months 
from the Office of Information and Public Affairs, MSHA, 4015 Wilson Blvd., Room 


601, Arlington, VA 22203. Telephone (703) 235-1452. 
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COLLECTIVE BARGAINING ACTIVITY IN 1985 


WASHINGTON -- Contracts covering about 3.5 million of the 9.4 million 
employees under major collective bargaining agreements (those covering 
1,000 workers or more) in private industry and state and local governments 
will either expire or be reopened in 1985, the Bureau of Labor Statistics 
of the U.S. Department of Labor reported. 


During the year, 537 contracts in private industry, covering 2.4 
million workers, and 288 state and local government agreements, covering 
1.1 million workers, are slated for negotiation. This is the first year 
that the bureau has published data on upcoming state and local government 
bargaining activity. 


In private industry, bargaining activity will be relatively light next 
year. Only about one-third of the 7.4 million workers under major agreements 
will be affected. They are in the following industries: Trucking, men's 
apparel, construction, rubber, women's apparel, electrical products, and 
automobile manufacturing. 


The 1985 state and local government bargaining calendar, on the other hand, 
will affect over half--55 percent--of the 2.0 million employees under major 
agreements; about 596,000 are State workers under 96 expiring contracts and 
544,000 are local government workers under 196 expiring contracts. 


During 1985, deferred wage changes from contracts negotiated earlier are 
scheduled for about 3.8 million of the 9.4 million workers under major agreements. 
The changes (increases and decreases) will average 4.0 percent. Forty-four per- 
cent of the workers under private industry agreements are slated to receive de- 
ferred wage changes, compared with 26 percent of the State and tocal government 
workers. Deferred wage changes in the public sector during the year will be 
larger (5.5 percent) than those in private industry (3.7 percent). 


In private industry, deferred wage increases alone will average 3.8 percent, 
the smallest increase since this information was first compiled in 1970. Three 
private sector agreements, covering 10,600 workers, call for deferred wage de- 
creases, while no decreases are scheduled for public sector empioyees. 


Forty-five percent (4.2 million) of the workers under major agreements are 
covered by cost-of-living adjustment (COLA) clauses. Only 2 percent of the 
public sector workers have COLA coverage, compared with 57 percent in private 
industry. Fifty-eight percent (2.4 million) of the workers covered by COLA 
clauses may receive wage changes stemming from these provisions in 1985. 


A more detailed account of 1985 bargaining, deferred wage changes, and COLA 
provisions is scheduled to be published in the January 1985 issue of the Monthly 
Labor Review. The "1985 Bargaining Calendar," listing all major agreements expir- 
ing in 1985, is scheduled to be published in February. 


-more- 
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Expirations and/or wage reopenings of collective barg:ining 
contracts in private industry and State and local governments, 1985 
(units with 1,000 workers or more) 


PRELIMINARY 


Expirations and/or scheduled 
Wage reopenings 
Workers 
Agreements 1/ covered Principal industry 
(thousands) 2/ 


January 31 100 3/ 
February 12 25 3/ 
72 776 Trucking, men's apparel 
construction 
211 Rubber, construction 
441 Women's apparel, 
construction 
1,100 State and local 
government, 
electrical products, 
construction, trade 
Electrical products 
Meatpacking 
September Automobiles 
October 3/ 
3/ 


Total 4/ 


All major bargaining 





1/_ Excludes all bargaining units with fewer than 1,000 workers, all Federal 
government bargaining units, and all State and local government units that do not 
negotiate over wages and salaries. 

2/ Number of workers as reported to the Bureau by parties to the contracts. 

3/ No single industry accounted for a substantial proportion of workers. 

4/ The total is less than the sum of the parts because 4 agreements covering 
19,000 workers have both expirations and wage reopenings in different months of 


1985. 
### 
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PRODUCTIVITY AND COSTS 
THIRD QUARTER 1984 


WASHINGTON -- Productivity, as measured by output per hour of all persons, 
increased 0.9 percent during the third quarter in the business sector but 
declined 0.7 percent in nonfarm business, according to revised measures 
announced by the Bureau of Labor Statistics of the U.S. Department of Labor. 

In the business sector, the broadest category covered, total output increased 
2.0 percent and hours of all persons engaged in the sector increased 1.1 
percent. Nonfarm business output increased 1.0 percent and hours rose 1.7 
percent. Productivity increased rapidly in manufacturing. 


Preliminary measures show that productivity decreased 2.1 percent in 
nonfinancial corporations. The annual rates of productivity change in the 
third quarter in major sectors were: 


0.9 percent in the business sector, 

-0.7 percent in the nonfarm business sector, 

7.8 percent in manufacturing, 

8.4 percent in durable goods manufacturing, 

6.8 percent in nondurables goods manufacturing, and 
-2.1 percent in nonfinancial corporations. 


# # # 
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FILLERS FROM THE U. S. DEPARTMENT OF LABOR 


A study by the Small Business Administration showed that more 
and more women are choosing to be entrepreneurs; the number of woman- 
owned businesses in the U.S. rose from 1.9 million.in 1977 to 2.5 
million by 1980, accounting for 26 percent of all nonfarm sole 
proprietorships, according to "20 Facts on Women Workers," published 
by the Women's Bureau of the U.S. Department of Labor. 


### 


In March 1984, about 61 percent of all mothers with children 
under 18 years of age (19.5 million mothers) were in the labor 
force; 52 percent of mothers with preschool children (8 million 
mothers) were labor force participants, according to "20 Facts on 
Women Workers," published by the Women's Bureau of the U.S. 
Department of Labor. 


#4 


Nearly three-fifths of all children under age 18 had mothers 
in the labor force in March 1984; 48 percent of all children under 
age 6 had working mothers, according to "20 Facts on Women Workers," 
published by the Women's Bureau of the U.S. Department of Labor. 


### 











